
A Fire Master Plan for Clarington 
Emergency and Fire Services



Source: National Fire Protection Association
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Alone, or with other municipal departments 
such as public works, establish a vehicle 
maintenance program and acquire 
supporting software or procure something 
specific to the fire department.



We recommend that all aspects of the 
administrative process, including the parts 
that the deputies become involved with, 
be closely evaluated by someone working 
with the administrative staff for three to 
four weeks on a regular basis.



We recommend that new volunteers be 
qualified at the basic NFPA 1001 level –
that’s the starting level – before they 
become a part time firefighter, and any 
current part time staff who do not have 
that basic level should achieve it in a 
reasonable time frame to be determined by 
the Director.



We recommend that the  constricting practice of 
hiring full-time firefighters from the volunteer 
ranks end immediately and full-time staff be 
selected from an unrestricted area.



Population 2016 Fire Budget 2020 Cost Per Capita

Clarington 92,010 $12,798,851 $139

Chatham-Kent 101,647 $23,069,154 $227

Kingston 117,660 $25,531,560 $217

Milton 110,128 $11,527,979 $105

Peterborough 81,032 $17,685,776 $218



This plan intends to move Clarington 
Emergency and Fire Services further towards 
prevention, education, reducing the incidence 
of fires and accidents.

Trying to accomplish that within the existing 
organizational design is likely to be ineffectual.
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